December §, 2011

Mr. Jay Parmley

Executive Director

Novth Carolina Democratic Party
220 Hillsborough Street

Raleigh, NC 27603

Via e-naait and hand delivery
Re: Termination of Employment
[Year M. Parmley:

{ helieve that T was sexually barassed during the course of my employment with ibe North
Carolina Democtatic Party, Bxamples of offensive behavior and degrading reatment include,
but are not Hmited to, the following: '

- the Executive Director frequently gave me srwanted shoulder rubs despite ray verbal
objections;

. the Executive Dirvector often solicited my opinion on his clothes. He would potot
both hiands to his crotch area and ask me how his croteh looked in those pants that
day;

_ the Bxecutive Director would frequently pretead puneh ray crotch and make @
popping noise with his mouth;

- onJuly 28, 2011, the Exccutive Direcior discussed, in detail, his sexual activitics
from the past when he was living in South Carolina, In addition, he discussed in
detail bis sexual activities from when he moved to Morth Catolina, where he solicited
sex from gay websites such as RN RIS R

. on July 29, 2017, the Executive T rCetOr Showed me a picture o a penis; and

. on Sepletnber 6, 2013, during the drive back from the DNC Kick-Off in Charlotte, the
Executive Direetor reached back several times ftom the deivers seat and caressed my
leg.

On QOctober 1, 2011, Lmel with Executive Director Jay Parmiey 10 address the sexual harassment
1 vias receiving in the office, On Octobsy 3, 2011, Timét with former Exseutive Diréctor Scott
Falmlen to debrief in regarding my meeting with Jay Parmiey. Falmlen expressed that 1 was a
vatuable employee. On November 21, 2011, 1 wag advised thut my employment with the Party
had been terninated.

During the course of oy employment with the North Carolina Democratic Fatty, | consistently
and adequately performed my duties R O RS




} helievethat the sexual harassmest owards e created an offeasive, hositle word Sivitogmmens,
Meorsaver, [ believe that { was fired in tetaliation for my complaints of sexual batassiment.

1 will sign a sopavation agreement, confidentinlity agseement, and reicase under the following
condittons: '
provision of severance compensation equivalent to one year's pay; and
- wiih repards to health insurance coverags, NCDE will eover the cost of my COBRA
enrolimnent for one year oy until I find employment with healih coverage, whicheyer
cotnes fist,
Pleage respond within seven {7) calendar days. 11 do not hear from vou by December 15, 20114,
T vill eacalate my complaint o the State Bxeeutive Couneil of the Morth Carolina Democratic

Party.

1# the matter ie not satisfactorily resolved by December 31, 2011, Lwill consider legal action.




